
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 

ASSISTANT PRINCIPAL FOR BEHAVIOUR AND ATTITUDES (including Attendance) 

Salary Range: L12 to L16 depending on experience 

We are proud of the high standards of behaviour and attitudes across the college and pleased to see the 
achievements of staff and students recognised as part of our very successful Ofsted inspection in September 
of this academic year.  This is an exciting time for an ambitious leader to join an already successful team and 
drive it even further forward.  We are a school where the small things matter and where learning how to 
behave ‘The Milner Way’ is central to every child’s sense of belonging.  We believe that behaviours for success 
should be taught and celebrated.  Therefore, we invest heavily in our behaviour curriculum that runs 
alongside our behaviour policy and are excited to welcome a new senior leader to gain from their perspective 
and experience.    

The successful candidate will:   

•  Have the knowledge and confidence to lead on whole-college school improvement priorities for 
behaviour and attendance.   

• Be a skilled teacher who has the expertise to coach others on effective strategies for behaviour.    
• Have a proven impact in their current role of senior or middle leadership.   
• Be well-read, (with an interest in research) and abreast of educational developments regarding 

behaviour and attendance.   
• Understand the local and national challenges facing school leaders in relation to behaviour and 

attendance.   
• Fully support the Catholic ethos of the college.    
• Be well supported by other college and MAC leaders through comprehensive offerings of CPD.   

 

We look forward to hearing from you. Visits to the school are warmly welcomed.   
Please contact: info@bmilner.dudley.sch.uk 

Link to vacancy:   https://mynewterm.com/jobs/140126/EDV-2024-BMCC-20544 
 

 
 

 
 

 
 
 
 
 

‘Inspiring hearts and minds with Christ at the centre of all we say and do’ 

St John Bosco Catholic Academy is committed to safeguarding and promoting the welfare of children and young people.  
This position is subject to an Enhanced Disclosure check under the Rehabilitation of Offenders Act 1974. 

All applicants must be able to provide documentation to prove their right to work in the UK. 

Effective from September 2022, KCSIE, paragraph 221, states as part of the shortlisting process schools and colleges should 
consider carrying out on-line searches, as part of the due diligence on shortlisted candidates.  This is to determine suitability 

to work with children and keep them safe.  All shortlisted candidates are now subject to an online check and if there is 
anything concerning, then the shortlisted candidate will be asked to comment on it either prior or at interview. 
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